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THE VACANCY
St Mary’s is seeking a new 
permanent Vicar following 
the current incumbent’s 
retirement at the end of April 
2023. This is an exciting 
opportunity to build on the 
strengths of our historic 
city centre church and of 
our community of faith, and 
implement creative ways to 
engage more widely.  
St Mary’s invites applications 
from all ordained clergy and 
has welcomed women priests 
since their ordination in the 
early 1990s.    

NEW SEASON – WHAT WE’RE LOOKING FORWARD TO
St Mary’s is a large, ancient church which attracts its congregation from a wide area, and our 
ministry and rhythm of worship are more like a cathedral than a parish church.  

Consultation with our congregation and other stakeholders has revealed a desire for liturgy and 
music to remain at the centre of what we do, spreading outwards through

• the personal discipleship that connects us with God in worship; 
• a ministry in music and the arts that reflects the work of God our Creator; 
• the hospitality that unites us in a community of praise and thanksgiving; and 
• the humility that sees the face of Christ in every human being and draws us into loving 

service of others.   

Putting this vision into practice means building on the work with children and young families 
initiated by the appointment of a Children’s Music Director, the formation of three children’s 
choirs, and the wider Sing Nottingham! project. Our planned appointment of a Children and 
Families Leader will take the vision into new areas, while a Students and Young Adults Leader 
will bring professional expertise to developing the work we have started with volunteers.  

We aim to transform St Mary’s into a centre of prayer for local businesses and tourists as well 
as our own congregation, supported by our musical tradition and the development of groups 
exploring contemplative worship. The planned creation of a servery in the nave, together with a 
glass porch at the west end, will make St Mary’s an accessible drop-in space where people can 
find calm and faith-filled fellowship. Expanding our programme of talks, events and discipleship 
courses will provide a steady flow of opportunities for those who want to engage more actively 
with the Christian faith. Our vision is of a warm, outward looking community of people whose 
own faith is sustained by the transcendence of our worship. 

A WELCOME

From the Churchwardens
St Mary’s has been a beacon of faith since 1386, representing the 
oldest Christian foundation in Nottingham, and it still plays an 
important role as the city’s civic church.
We are a traditional church with an open mind, keen to explore and embrace new ways of enabling people to 
encounter the love of God, while continuing to maintain excellence in liturgy and music. 

OUR FOCUS  
At our core is worship of God supported by a well-established adult choir making music in the Anglican choral 
tradition. Music is a major focus for the church, and the parish has recently invested in creating links with schools 
to establish a new children’s choir, serving to reach and involve more people in local communities through building 
on our musical resources.  Beyond our worship, St Mary’s has established relationships within the city centre, 
particularly through the Workplace Chaplaincy and partnerships with Nottingham’s Creative Quarter.

There has been substantial investment in the church building over recent years, mainly focused on making it more 
accessible, with the result that the church is now being used for a wide range of church and community events. 

LEADERSHIP 
St Mary’s benefits from a highly capable PCC, diverse in age and gender, who bring a range of skills to the table. 
Recent experience has helped the PCC to articulate our core values more clearly, while demonstrating an openness 
and willingness to change.

Our small office team consists of the Operations Director, Administrator and Caretaker/Verger. The music 
department consists of the Director of Music, Children’s Choir Director, and Assistant Director of Music  
(currently vacant).
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We support this vision through the following strategic priorities:

• Equipping Younger Leaders to Serve God in our Churches and Society: 
In 2016 we established the Younger Leadership College to develop new and 
imaginative ways to support churches in growing younger Christian leaders 
and reach younger generations, including mission to over 50,000 of our 
students in our 73 church schools and academies, as well as our work in 
universities and colleges.  

• Growing New Worshipping Communities: To reach more people  
within our parishes, equipping and nurturing faith in culturally sensitive  
ways that will be complementary to our present ministry.  Please visit   
https://southwell.anglican.org/new-worshipping-communities/.  
It is also possible to apply for a grant to assist the costs of setting up a new 
worshipping community.

• Developing Larger Resource Churches inspired to ‘Give themselves 
away’: Over time these will support the training and equipping of future 
leaders for all forms of ministry, support nurture courses for all stages of 
discipleship, and help to plant and graft new worshipping communities.  

• Serving as one Church: By contending for the gospel in every community 
and sphere of public life, we seek to develop meaningful and collaborative 
partnerships with groups from other faiths and organisations. 

We seek to be a diocese where every local church has a compelling vision for 
Growing Disciples and can play a part through developing its own ‘Growing 
Disciples’ plan, The diocese has a ‘Growing Disciples Fund’ and each parish can 
apply for up to £2000 per year to support the implementation of their plans. 

The diocese is currently undertaking a parish consultation to build on the 
foundations laid above, refreshing our vision and priorities as we look to 2030 
and beyond.  

As a diocese we are seeking to invest in this position with the expectation that 
the following three objectives set around three core values will be met.

GRACE (local ministry team equipped and inspired to play a full part in the 
leadership of the church in mission)

GROWTH (clear numerical growth)

GENEROSITY (financial sustainability, full ministry costs for parish share).

The new Vicar of St Mary’s would receive an induction into diocesan personnel 
and the opportunity for participation in the Bishops’ Fireside Leadership 
Programme, as well as other learning communities as appropriate.  

The Archdeacon writes, “We are seeking to appoint a full-time Vicar to St Mary’s 
who will lead this cathedral-like, civic church into a new season of significant 
spiritual and numerical growth, building on the foundations already laid.  The 
successful applicant will have exceptional relational and teaching gifts to 
strengthen and equip the current worshipping community and connect with 
those across Nottingham City centre and beyond who would welcome the 
opportunity to worship and serve in an Anglican church community founded 
on traditional liturgy, excellence in music and inspiring teaching.  In addition, 
we are looking to appoint someone who will inhabit the role as a significant 
leader contributing collaboratively and constructively into the diocesan strategy 
of growing disciples, wider, younger and deeper, and shaping the vision as a 
potential larger resourcing church in the diocese, within a civic context.”

Bishop Paul has said: “It is my hope that each worshipping community in the 
diocese will develop a compelling picture of its own future in God’s purposes 
with an expectation of growing numerically and in the scope of its mission. It 
is my prayer that the new vicar of St Mary’s in the Lace Market will have the 
creative and visionary leadership for this unique context, having a heart for 
worship, teaching and hospitality, able to motivate and foster gifts in others 
and offer shared leadership, as well as reaching younger to connect with new 
generations.”

Our Diocese

A statement from the Bishop of Southwell & Nottingham, the Rt Revd 
Paul Williams and Archdeacon of Nottingham, the Ven Phil Williams 
The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole County of 
Nottinghamshire and five parishes in South Yorkshire, with a population of 1.15 million – 51% live in the greater 
Nottingham conurbation, 31% in post-industrial areas and 18% in rural. There are 305 churches (252 parishes), 
served by 142 stipendiary clergy and licensed lay workers, along with many dedicated lay leaders and congregations.  

Telling the story of Jesus and inviting people to join us in the journey of faith is the core mission of every local church 
across our diocese.  We believe that there is nothing better anyone can do with their life than to become a follower 
of Jesus Christ, hence our vision for Growing Disciples:

• Reaching ‘WIDER’ in every community across the diocese, with no retreat from any community: urban centre; 
outer estates; rural villages; or market towns.   

• Connecting with ‘YOUNGER’ generations to harness the boldness and creativity of children, students and young 
people across the diocese, not least in Nottingham which is the 4th youngest city outside London.  

• Nurturing ‘DEEPER’ roots of faith so that as Jesus’ disciples we can be an increasing blessing to the people 
among whom we live and serve in the workplace, family and community.

(See Our Vision - Diocese of Southwell & Nottingham (anglican.org)

THE DIOCESE OF SOUTHWELL & NOTTINGHAM
Growing disciples, reaching wider in every community, connecting with  
younger generations and nurturing deeper roots of faith

https://southwell.anglican.org/new-worshipping-communities/
https://southwell.anglican.org/our-vision/
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The deanery shares the vision of the diocese to grow disciples 
wider, younger, and deeper and we seek to work out that vision 
in the diverse contexts and churchmanship of the deanery. The 
deanery plays a very significant role within the diocese, having 
the highest church population and contributing the largest 
deanery share ‘giving for ministry’. 

DEANERY EXPECTATIONS 
The Deanery Leadership Team has identified the deanery’s 
emerging values as:

• We are the people of God and we will act as such
• We unite for the good of each other and the wider community
• We see each other as an asset not as competition
• We pray for and encourage one another in the mission of God

Deanery Synod generally meets 3 times a year and the person 
appointed would be expected to attend and to encourage the 
parish representatives to take an active part. While there is 
synodical business to be done, we focus on equipping churches 
for mission and ministry. Chapter meets around 9 times a year 
and there is an encouragement that attending Chapter should be 
a priority for clergy, where they may find a place and space for 
fellowship and reflection to help sustain them for the journey. 

Our Deanery
Nottingham South Deanery is a large, 
densely populated multicultural area 
spreading from relatively prosperous 
suburbs to the west with a tradition 
of strong, independent (largely  
evangelical) congregations, through 
areas heavily shaped by the presence 
of the Universities of Nottingham and 
Nottingham Trent, to more socially 
deprived urban areas, Nottingham city 
centre and business areas. The area has 
a population of roughly 200,000 with 
21 parishes and 26 Anglican churches. 
As well as ordained leadership, the 
churches have strong lay leadership.
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The parish boundaries of St Mary’s extend to border the parishes 
of St Ann’s and Sneinton, and the parish includes the former St 
Catharine’s parish (building sold in 2007 to the Christ-Citadel 
International Church). While the church building is located in the 
historic, more affluent Lace Market part of the city centre, there are 
areas of higher deprivation in the north and east of the parish. In 
2018, the population of St. Mary’s parish was recorded as 12,413. 
According to the Church Urban Poverty Fund, the parish ranks 
1113 out of 12382 (where 1 is the most deprived parish) which 
therefore means that the parish is among the most deprived in the 
country. (For more information St Mary the Virgin, the Lace Market, 
Nottingham - Parish Data - CUF) 

The current worshipping congregation of St Mary’s represents a 
gathered church community, drawing from a wide catchment well 
beyond the city centre, with limited representation on the electoral 
roll from those residing in the parish.   Its mission and ministry is 
therefore closer to a cathedral rather than a parish.

Our Parish
OUR HISTORY  
St Mary the Virgin is the ancient Parish and Civic Church of Nottingham in the Lace Market district of 
the city centre.  St Mary’s is the largest medieval building in Nottingham, located in the oldest part of 
the city, with a long history stretching from cave dwellers to the commercial, residential and leisure 
area of today. Prayer and worship have been offered on this site for over 600 years and, as a beacon of 
faith, St. Mary’s represents the oldest religious foundation in Nottingham and forms part of the rich 
story of Christian faith worldwide. 

It was at St Mary’s that the founder of the Religious Society of Friends, George Fox, was arrested and 
the parents of William Booth, founder of Salvation Army, were married.  

St Mary’s is part of the Major Churches Network, and as such, defined as displaying many of the 
characteristics of a cathedral by virtue of its size and historical, architectural, and ecclesiastical 
importance, fulfilling a role which is additional to that of a typical parish church.

To find out more about our history – click here

TODAY 
Today the Lace Market provides office space, education facilities and attractive city centre 
accommodation, as well as clubs, restaurants, hotels, and other facilities. Its development as a Creative 
Quarter means that the Lace Market also attracts many visitors with the award-winning Nottingham 
Contemporary arts venue and the National Justice Museum, located almost alongside the church of 
St Mary. The Hockley district, part of Nottingham’s creative quarter, is also located within the parish 
representing an urbane and vibrant community of young people, working in the independent shops or 
attending the creative arts colleges in close proximity. The National Ice Centre and Motorpoint Arena 
are within the parish, as is the largest bowling alley in the UK. 

As well as serving a high proportion of city-based workers, in the last decade the resident population 
has more than doubled in the Lace Market, facilitated by the renovation of near-derelict warehouses 
and textile factories to create loft-living and apartments. Home to two universities, Nottingham has 
around 60,000 students with a large number of purpose-built student bed spaces created in proximity 
to St Mary’s (see link Nottingham Accommodation Map). Nottingham has one of the youngest 
populations of any major UK city. 

St. Mary’s 
represents a 
lasting symbol of 
my history and 
the city’s history 
so is a comforting 
presence to me.

https://www.stmarysnottingham.org/wp-content/uploads/2022/12/St-Marys-History.docx
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SMALL GROUPS 
We offer in person and online weekly Prayer Groups, an established home group, a newly-formed Young People’s 
Group, as well as regular nurture courses led by clergy and congregation members.  A newly trained Workplace 
Chaplain based at St Mary’s is now starting to engage with local businesses in the Creative Quarter and also deliver 
Wellbeing and Resilience Workshops. St Mary’s has formative links with the Nottingham City Prayer network and 
Urban Abbey, and recently hosted a Prayer Day for Students and Young People, praying for the city. Seeking to offer 
a space for personal prayer and reflection, our staff and volunteers welcome between 20-40 visitors daily to the 
church which is open on weekdays from 11am-2.30pm. Our recent consultation with the congregation identified the 
opportunity for extending this further. We also offer a St Mary’s Book Group and have launched Meditative Drawing 
classes for adults and children with our Artist-in-Residence.

COMMUNITY 
The PCC and individual members of the congregation have long supported the work of Emmanuel House which 
provides resources for the homeless of the city. We are building links with the Refugee Forum, Stone Soup Academy, 
the Meadows Foodbank, and the Clewer Institute. Our recent consultation with the congregation identified this as an 
area for further development, although the recruitment of new volunteers will be necessary to sustain this. 

The church building itself is a medieval building which is in the process of becoming equipped for modern use as 
part of the PCC’s strategy for engagement with the community. The Workplace Chaplaincy facilitates ‘Workplace 
Wednesday’ when space is given over in church for people to work away from the office, and monthly INSIGHT 
meetings which provide opportunities to form collaborative support networks and share insights within the business 
community. On a larger scale, we co-host Nottingham’s annual Light Night, when we get as many as 4,500 visitors 
in one day. We also host exhibitions, including The University of Nottingham Architecture Exhibition. We will be 
staging a Passion Play in 2023, attracting an amateur community cast from across Nottingham, with plans for this to 
seed a discipleship group.

With a strong musical tradition and offering, St Mary’s also hosts lunchtime concerts and has its own Orchestra of 
the Restoration conducted by our Musical Director. In addition to supporting weekly worship, the choir gives regular 
concerts in the church and from time to time goes on tour. For visitors to the city, we are part of the Robin Hood tour of 
Nottingham as well as providing a city centre green space in the churchyard, maintained by volunteers.  

None of this happens without the hard work of volunteers, and many of those connected with St Mary’s see their 
practical engagement as a part of their personal discipleship. St Mary’s offers so much in terms of tradition, resources, 
and desire to grow in love and understanding of the God we seek to serve.

Our Church
We are a Christ-centred, theologically broad, and inclusive 
church community. Worship and prayer are at the heart of 
St Mary’s, and we are blessed with a numinous space where 
people can connect with God, and find beauty and meaning 
in the midst of everyday life. Our worship is uplifting, and 
profound, and our music in the Anglican choral tradition 
raises hearts and spirits.

SERVICES  
Our main Sunday service follows Common Worship, and we also have Evensong according to the Book 
of Common Prayer. Both feature music sung by our widely-respected choir. We hold All Family Services 
throughout the year as well as midweek sung choral Evensong and a Eucharist. To sustain and enrich our 
worship, St Mary’s adult choir has a well-established organ and choral scholarship programme attracting 
talented young musicians and supported by a dedicated fund. With the new appointment of a Children’s 
Choir Director, we have initiated ‘Sing Nottingham!’ and ‘Choir Church’ working in partnership with local 
primary schools, and have recently launched special Festival Services, with a particular focus on families, 
and supported by our 3 newly-formed children’s choirs. In a development precipitated by the pandemic, 
our principal services are live-streamed to support a small community who are unable to attend in 
person. Although interrupted through COVID with regard to Occasional Offices, St. Mary’s conducts an 
average of 7 baptisms, 4 confirmations, 10 weddings and 6 funerals each year (median, 2013-2019). We 
have long-standing relationships with the major institutions and local/national organisations in the City 
and County, many of which value the leadership given by St Mary’s through its role as the civic church 
at times of remembrance, sorrow, and celebration. St Mary’s leads key acts of worship in a cathedral-like 
role for civic groups, the armed services, the NHS, universities, schools, the judiciary, and the media. 

I felt welcomed at St Mary’s 
from the day I attended my first 
service. I attend because I want 
to understand Christianity and 
how Christ’s teaching can make 
me a better person. For me, it’s 
important to ask ‘How do I stack 
up against his teachings and 
what can I do to be better?’ I 
love the music too; I love being 
in the space. Sitting in church, 
surrounded by the history 
and beauty of St. Mary’s is so 
inspiring.....and there I find 
some answers. 
WORDS FROM A MEMBER OF THE CONGREGATION FROM  
THE RECENT CONSULTATION 
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Our Reflections
The PCC, in consultation with the congregation, have thought carefully 
over recent months about the strategic direction of St Mary’s. This has 
helped to clarify our core strengths as well as highlight those areas that 
we want to develop and improve upon to help reach more people and 
grow our congregations.

OUR STRENGTHS AND CHALLENGES  
Consultation with the congregation has shown that the existing congregation value the traditional style of worship, thoughtful 
and considered preaching and the role of the choir in supporting worship. There is a consensus that this should be the core of 
our activity. As we make our current services more accessible, we will need a vicar who can identify sympathetic changes in 
keeping with our spirituality and heritage. As a cathedral-like church, we would also hope that other complementary forms of 
services will be introduced that respond to the opportunities we have and new ones that may emerge. 

St Mary’s benefits from being able to reach a broader range of people than a typical parish church due to its size and location, 
hosting secular events and civic services throughout the year. We recognise that we have lacked a strategy to help people 
take the steps from visitors or occasional worshippers through the exploration of their questions to baptism/confirmation and 
maturity in their faith/participation in the church.

We have invested heavily in our musical provision, particularly with the recent introduction of a Children’s Choir Director, 
operating within the church but also in local schools. However, we recognise that music is only one aspect of building a 
stronger and larger worshipping community. How congregation members relate to each other and learn together during the 
week is also something we would like to explore and develop.

The PCC recognise that, if substantial growth is to be achieved, major step changes are needed in our engagement with new 
people (witness) and helping more people come to know Christ. We are not sure quite what the effect of those major step 
changes might be. We would value someone who will work with us in further developing the vision and helping to navigate us 
through change. 

It is an oasis of peace & calm 
refuge in a busy hustle and bustle 
of life offering spiritual uplift, the 
combination of the music, worship 
and the beautiful architecture 
draw you in and make you feel 
you are home, and all will be well 
even in your most difficult days. 
Emotionally I feel connected 
as soon as I step foot inside the 
grounds of St Mary’s.  
RESPONSE TO “WHY DO YOU COME TO ST. MARY’S?”  
FROM THE RECENT CONSULTATION
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WITNESS 
St Mary’s size and location means that we can reach large numbers of 
people through a range of events. We want this to continue and to grow. 
However, we need someone to help us develop a way of encouraging these 
people back to the church and to find something at St Mary’s that makes 
them want to find out more about Christ. Our current SDF funding, which 
is subject to reallocation approval, includes provision for building works 
to make the church appear more open (by glazing the large west door) as 
well as installing a “servery” within the main body of the church which 
would allow a “café culture” to develop at St Mary’s. The hope is that this 
would again encourage more people in, but the measure of success will be 
whether these people return and eventually become worshipping members 
of the community.

AMBITION FOR GROWTH   
St Mary’s PCC is committed to a programme of reaching out wider, 
younger and deeper, supported by capital expenditure to make the building 
a more welcoming and versatile space and growing its congregation 
through existing and new avenues. 

As part of our reallocation proposal we are setting some clear outcomes, 
which include ambitious growth targets, which will be part of a regular 
review process. 

Our submission for a re-allocation of Strategic Development Funding will 
enable these growth outcomes to be achieved sooner. However, even 
without Strategic Development Funding, St Mary’s would look to continue 
to invest to achieve growth

It is anticipated that a decision in relation to the proposed re-allocation of 
Strategic Development Funding  for St Mary’s  will be confirmed by the end 
of February 2023 at the latest.  

To learn more about our Vision for the future please ref to Appendix.

Opportunities to develop:
WORSHIP 
While the congregation is clear that a more traditional form of worship 
should remain core to St Mary’s, there is acknowledgment that we want to 
encourage younger and more diverse members into the congregation. To 
achieve that we want to improve our offering for young children and their 
families. Building on a small core of committed young adults, we would like 
to expand our welcome and become a significant presence in Nottingham’s 
community of university and college students and young people who work in 
the city.  To this end, we have submitted a proposal to re-allocate Strategic 
Development Funding (SDF) to include the appointment of a Children and 
Families Leader and a Student & Young Adult Leader.

Numerous members of the congregation have noted that we need to improve 
our welcome for potential new congregants. Too often people have attended 
one Sunday morning service and not returned.

WISDOM 
St Mary’s offers a thoughtful and understated approach to understanding the 
Christian faith. There are numerous groups within the church that indirectly 
allow people to build and develop their understanding of faith (e.g., through 
music, the book club, or prayer groups). However, there is a risk that the 
expression of our faith is assumed rather than explicitly explored. We would 
welcome someone who will help individuals and the whole church ‘find its 
voice’ to share the Christian faith in a more intentional and overt way, as well 
as through our social media presence, publicity, and engagement in the arts.
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We are praying for someone…
• … who can educate and guide our current and future congregation 

to a deeper faith and relationship with God, through Bible-centred 
preaching, prayer, theological discussion, and personal discipleship.

• … who will be an encourager, developing the gifts and talents of 
individuals and will inspire self-started groups to grow and thrive.

• … with a successful record of parish leadership demonstrating an 
ability to attract new members – including the encouragement of 
children, families, students, and young people - to an established 
congregation and to inspire them to grow through active participation 
in church life. 

• … who has the ability to engage with civic/community leaders  
and groups.

• … who has a transformational leadership and management style; able 
to work collegiately and compassionately with a supportive team of 
paid staff including the Director of Music and Children’s Choir Director.

• …who is attentive to financial and operational stewardship, and for the 
church to be a safer space for all.

• … who is in-touch with the needs and issues facing an urban population.

• … who will have the stewardship gifts to increase giving towards the 
mission of the church on a trajectory to payment of full ministry costs 
in parish share and increase the number of planned givers.

We are praying for someone…
• ... who can work with us to build on, refine, and implement our vision 

for the future, engaging more people in Nottingham to share in God’s 
majesty and love, and to enrich the faith of our existing and prospective 
congregation.

• … who is committed to and enthusiastic about our Anglican choral 
tradition and liturgy and can work as part of a team with the Director 
of Music, Children’s Choir Director, and volunteers to maintain a high 
standard in our services.

• …who is an effective communicator able to explain and live out their 
faith confidently, with a proven track record of inspiring and encouraging 
others to grow in their discipleship and deepen their faith.

• … who is ambitious for our church to grow, willing to work in partnership 
with the congregation and diocese to make the most of our strategic 
development funding opportunities – specifically reaching out to 
children, families, schools, students, and young people.

• ...who can identify, nurture, and equip other lay leaders, to strengthen 
and augment the current leadership team, with a particular gift for 
mentoring younger leaders.

• … who is willing to be a leader and a voice for the (Christian) faith 
community in Nottingham, building on a relationship with the civil 
authorities and seeking out new opportunities for partnership in the 
gospel, representing the Church in a high-profile civic role.

• … who is willing to embrace the challenge of being a city-centre church, 
and willing to work with local charities and volunteers to alleviate 
suffering where found.

COMPETENCIESQUALITIESOur Next Vicar
Our next vicar will be joining St. Mary’s at 
a time of great opportunity. We have been 
developing a vision for St. Mary’s which 
we believe God is calling us to, and have a 
supportive congregation, planned strategic 
development funding, and a location in the 
heart of Nottingham ready to spread God’s 
word and put it into practice. 

The successful applicant will be responsible for our worship activities – leading 
us in celebrating our love of God, as well as encouraging and nurturing the 
faith of our current and future congregation. They will also need to take a 
pivotal role in further developing our vision for the church; alongside sharing 
in our ambition for growth and empowering and enabling others in its 
implementation. The role requires line management responsibilities of some 
paid members of staff, as well as providing support for the various supporting 
groups and activities of St. Mary’s.

We feel that St. Mary’s can provide the right applicant a unique opportunity 
to lead a major civic church through an exciting period of development 
through Worship, Wisdom, and Witness. We have listed some qualities and 
competencies for our next vicar on the following page, and if you feel that you 
could be being called to St. Mary’s, we warmly welcome your application.
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EVENSONG CONGREGATION 
St Mary’s enjoys a growing, diverse, and 
committed congregation for Evensong on 
Sundays and Wednesdays. Typically attracted 
by the Book of Common Prayer format and the 
choir, the Evensong congregation value this 
traditional form of worship which is uniquely 
offered by St Mary’s in the Nottingham area.

LAY SERVERS AND ACOLYTES 
St. Mary’s has a nascent acolyte community 
that has been re-emerging in the last few 
months - mainly consisting of younger people 
taking on the roles of crucifers, candle-bearers, 
and thurifers – all hoping to learn and embrace 
our theological traditions.

YOUNG ADULTS GROUP 
The Young Adults group meets fortnightly 
on Thursday evenings to share in fellowship, 
discuss aspects of faith, eat, and pray together. 

FLOWER ARRANGERS  
Our flower arrangers prepare flowers for 
services, weddings, funerals, and special events.

BELLRINGERS  
Our active bellringing team meets every week 
to ring the fine peal of 12 bells.

St Mary’s liturgical worship is one of the best things in a place 
that allows you to be who you are 
FROM THE YOUNG ADULTS GROUP ON THE STYLE OF WORSHIP

Our Church Life
Worship & Prayer  

High-quality evensong and mass 
where I can meditate and pray, 
providing musical glorification 
of the liturgy, with a friendly and 
inclusive atmosphere. 
RESPONSE TO “WHY DO YOU COME TO ST. MARY’S?”

SUNDAY MORNING CONGREGATION
Many people in the Sunday morning 
congregation have been coming to St Mary’s for 
decades. However, we are also seeing an increase 
in the proportion of younger people and young 
families following the introduction of Common 
Worship and provision for children. 

PRAYER GROUPS 
There are several prayer groups within the 
congregation, including a weekly Thursday night 
online group and a long-established home group 
which runs occasional Quiet Days.

CHILDREN’S GROUP 
The children’s group runs once a month on 
Sunday mornings, providing a fun, interactive  
and educational experience for pre-school and 
early years children. There is also a play area set 
aside in the church when the Children’s group is 
not running.

VOLUNTEER ARTIST IN RESIDENCE  
The volunteer artist in residence is passionate 
about helping individuals embrace St Mary’s as 
a place of sanctuary, helping them to stop, take 
notice, and discover, with the aim of improving 
well-being, inspiring faith, as well as building 
connection and community. Her meditative 
drawing sessions for adults and children have 
proved to be very popular. 

BOOK CLUB  
The group meets in the church once a month and 
reads a range of mainstream novels to which 
they may bring a faith perspective.
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Community 

Building & Heritage

The Insight meeting and 
the Nottingham Workplace 
Chaplaincy helps St Mary’s create 
relationships with a wide range of 
individuals who have one thing in 
common - an interest in the well-
being of the city. 

I feel at home, and generations 
of my family have worshipped 
at St. Mary’s. 

INSIGHTS
Hosted by The Workplace Chaplaincy, monthly 
Insight talks, given by senior figures from 
across business, charity and academia offer a 
community networking opportunity over lunch.

WORKPLACE WEDNESDAY 
In partnership with the Workplace Chaplaincy, 
Workplace Wednesday offers a third space to 
work away from home and the office, with free 
Wi-Fi and fresh coffee. Individuals have the 
opportunity to network, share ideas or chat with 
the Workplace Chaplain. 

GARDENING 
A small team of volunteer gardeners have been 
working hard over recent years to successfully 
improve the church yard, one of the few green 
spaces in this part of Nottingham.

FRIENDS OF ST MARY’S  
The Friends of St Mary’s operates independently 
from the church administration, primarily focused 
on developing the building and its surroundings, 
as well as supporting concerts and other events.

Music 

Everyone seems extremely happy 
to have a children’s choir - not 
just the singing, but to see so 
many children and their families 
at church. 

To sing with the church choir; it 
gives a sense of belonging while 
allowing me to do what I love with a 
community of wonderful people. 
RESPONSE TO “WHY DO YOU COME TO ST. MARY’S?”

CHILDREN’S CHOIR
Established in 2022, the new children’s choirs 
offer exciting singing opportunities for children 
aged 6-13. The children’s choir currently consists 
of over 40 children from a number of local 
schools.

SING NOTTINGHAM! 
Our music outreach programme for young  
singers is focused on local primary schools, 
including those in some of Nottingham’s  
most deprived areas.

MAIN CHOIR 
St Mary’s boasts one of the country’s finest 
voluntary church choirs, performing three times 
per week. The choir is bolstered by a successful 
choral and organ scholarship scheme for students 
which has helped nurture the talents of many 
fine young musicians.

ORCHESTRA 
The Orchestra of the Restoration, led by the 
Director of Music, assembles throughout the 
year to perform in flagship concerts at St Mary’s, 
which regularly feature some of the region’s 
finest established and young musicians. 
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Support Teams
St. Mary’s has several volunteer groups that support the incumbent in the well-running, 
managing, and development of the church.

PCC
The PCC has 15 members who represent the 
interests of the wider congregation. It is a very 
effective committee comprising of members who 
are open to change yet committed to the core 
values and traditions of St Mary’s.

WORSHIP COMMITTEE 
The Worship Committee considers how we 
can enhance our existing forms of worship and 
opportunities to develop expressions of faith. 
Recent focus areas have been the introduction of 
Common Worship, family/festival services and 
ways of preserving traditional Book of Common 
Prayer services.

MARKETING GROUP 
The Marketing Committee looks at how we promote 
our church activity to new and existing audiences, 
with a strong focus on social and digital media. It 
has also been instrumental in creating outreach 
events, such as the Students’ Welcome Evensong.

HEALTH & SAFETY GROUP 
The Health and Safety Group meets quarterly 
to discuss health and safety matters for staff, 
volunteers, and visitors to the church. 

FABRIC COMMITTEE 
The Fabric Committee meets regularly to discuss 
the maintenance and improvement of the historic 
church building. The committee includes the 
church architect, Peter Rogan, and other key 
stakeholders.

STANDING AND FINANCE COMMITTEE 
The Standing and Finance Committee meets bi-
monthly to address church related matters and 
make recommendations to the PCC.

PASTORAL COMMITTEE 
The pastoral committee supports with hospitality 
and sends cards and flowers to individual members 
of the church community.

INCLUSIVITY GROUP (NEWLY ESTABLISHED) 
The Inclusivity Group has been recently established 
to look at how St Mary’s can be as inclusive as 
possible. Chaired by Rev’d Grant Walton, it will 
seek to make St Mary’s open and accessible to all.

As a member of the PCC, I 
feel that I am helping to make 
decisions that will encourage 
growth and hopefully increase the 
congregation 

Our Team / Leadership Structure
St Mary’s has a small team of committed staff

The team is sometimes supported by other ordained ministers, 
including Rev’d Grant Walton (co-opted to PCC), Rev’d Helen Hall 
and Rev’d James Pacey, as well as a small team of volunteers. 

TESS CLOTHIER
Parish Administrator 
(part time)

JOHN KEYS
Director of Music  
(part time)

KEVIN 
HANCOX
Parish Safeguarding 
Officer

DUNCAN PURVES 
Verger/Events Coordinator 

LUCY HAIGH 

Children‘s Choir 
Director (part time)

AMBER WARD
Freelance Graphic 
Designer

JULIE HILTON 
Operations Manager

ANDY THOMAS
Finance Assistant

ED MILLS 
Churchwarden

MARGARET 
WIEDEMANN 

Churchwarden
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Our Finances 
St Mary’s PCC aims to achieve an annual break-even 
budget.  The total of funds held by the parish at the end 
of 2021 was £1,233,572 of which £1,052,825 was held in 
investments. The majority of funds are unrestricted and 
there are a small number of restricted and endowment 
funds.  St Mary’s PCC cash reserves are sufficient to cover 
3 months of expenditure.
The main source of income to the Church is from voluntary giving, through regular giving, 
collections at services and donations received via the Church donation box, the donate facility 
on the Church website and a contactless donation unit which is frequently used by visitors to the 
building.  The PCC sometimes receives legacies which are usually put toward a specific project.

Owing to its size and space, the Church is a suitable venue for a number of different types of events 
such as dinners, concerts, craft markets, etc. and letting the building for such events provides a 
valuable source of income; £30,991 in 2021.

In 2018, 2019 and 2020 St Mary’s PCC paid a Parish Share of £50,000 and this figure increased to 
£60,000 in 2021.  In the previous four years at a total of £50,813 has been donated by the PCC 
toward mission and charitable giving.  St Mary’s has close links with two local charities, Emmanuel 
House which offers support to homeless people in Nottingham and The Meadows Foodbank. In 
2021, £2,550 was donated toward the installation a new heating system for the foodbank premises.

The amount spent on repairs was unusually large in 2021 owing to major work to renew the tower 
roof, the cost of which was covered by a grant from the Culture Recovery Fund and a generous 
donation, hence the larger than usual percentage income from grants in 2021.

In 2021 staff salaries contributed to 30% of total expenditure, however the salary of the Operations 
Director is currently reimbursed to the PCC by the Diocese.

Our accounts and annual report for 2021-22 is 
available on the Charity Commission website here.

2021  
INCOME:  

£338K

Giving

Church lettings

Investment income

Grants

Legacies

Other

35%

9%
8%

28%

6%

14%

2021  
EXPENDITURE:  

£365K

Utilities/
Maintenance/Repair

Misson and 
Charitable Giving

Parish Share

Admin/IT

Staff Costs

Other

43%

2%16%

5%

30%

4%

Our Vicarage
The current vicarage is located within the Nottingham 
Park Estate. The Park Estate is one of the most historic 
areas in Nottingham; a tranquil and peaceful private 
residential estate, it is located within a 5-minute walk 
west of the City Centre and is noted for its Victorian 
architecture and gas street lighting.  

 The house is a 3-storey link townhouse with accommodation as follows:

 GROUND FLOOR

• Utility Room
• Study
• Double garage

 FIRST FLOOR

• Sitting Room
• Dining Room
• Kitchen
• Bedroom
• Bathroom

SECOND FLOOR

• 2 bedrooms
• 2 bathrooms

https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/5118582
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Appendix
Our Mission Statistics

Our Policies  
SAFEGUARDING: 
Safeguarding is an integral part of the life and 
ministry of the church. We are committed to 
maintaining environments that are safe for all 
children, young people and adults and to creating 
nurturing, caring conditions within our church. 
Our policy complies with Diocesan requirements 
including necessary training and appropriate DBS 
checks. The PCC has appointed a Safeguarding 
Officer with the incumbent taking overall 
responsibility. 

HEALTH AND SAFETY
Our policy is in line with the guidance supplied 
by Ecclesiastical Insurance. Fire precautions 
are covered. The PCC has appointed one of its 
members as Health and Safety Officer with the 
incumbent taking overall responsibility. 

PRIEST (ORDINATION OF WOMEN) 
MEASURE
St. Mary’s is served by ministry from both men 
and women and our congregation includes people 
of any age, nationality, race, gender, sexuality and 
physical ability. We fully support the ordination 
of women and their equality with men within the 
church. The Parochial Church Council would wish 
to see the best person appointed to the position of 
Vicar, irrespective of gender. 

WEDDINGS
We welcome all prospective couples who have a 
qualifying connection. 

BAPTISM
All applications are welcomed. We view all occasional 
offices as opportunities for mission and outreach. 

COMMUNION
Everyone is welcome to take part in the service, 
and to either take communion or receive a 
blessing. 

OUR POLICIES PARISH SHARE
Our aim is to pay the parish share in full and  
on time.

GIVING
The PCC routinely reviews the charities it supports 
and, in line with inflation, increases the amount 
given in donations. 

CHURCHYARD AND GARDEN OF 
REMEMBRANCE
The churchyard is closed for burials but there is a 
policy on Burial of Ashes, provision of associated 
plaques and entries in the Book of Remembrance 
in church.

Dashboard for the parish of St Mary the Virgin, the Lace Market, Nottingham in the Deanery of Nottingham South
Parish census and deprivation summary

Parish population (2018): 12413
Parish Diocese National

% aged 0-17 5% 20% 21%
% aged 18-44 81% 38% 37%
% aged 45-64 10% 25% 25%

% aged 65 & over 3% 16% 16%
% Christian 34% 56% 59%

% non-Christian religion 19% 6% 9%

Parish deprivation rank (IMD, 2019): 1095
(1=most deprived parish in the Church of England, 12,307=least deprived)

For more detailed census & deprivation info: see http://arcg.is/1RaS4CS
https://www.churchofengland.org/researchandstats
and http://www2.cuf.org.uk/poverty-england/poverty-map
Number of churches in parish (2022): 1 Parish code: 380344

This dashboard contains figures as submitted by churches currently in the parish
Attendance statistics: taken from annual Statistics for Mission returns.

Average weekly attendance: attendance at Sunday and midweek church services & fresh

expressions in October; Figs 1 & 5 do not include attendance at services for schools.

Easter: Easter Eve & Easter Day; Christmas: Christmas Eve & Christmas Day.

Baptisms: all baptisms & thanksgivings.

Marriages: marriages and services of prayer & dedication after civil marriages.

Funerals: those held in church & at crematoria/cemeteries.

Because of pandemic-related church closures, Easter figures were not collected in 2020.

Census data: taken from the 2011 national Census and the 2018 population update.

Deprivation statistics: IMD taken from the English Indices of Deprivation, published

by the Ministry of Housing, Communities & Local Government, Sept 2019.

The above statistics have been mapped onto parish boundaries so are approximations.

For more information, see:

https://www.churchofengland.org/researchandstats

Variations in attendance from year to year may be the result of changes in the number of churches that submitted returns, or changes in parish/benefice structure.
Number of churches included in returns: 2012 0; 2013 1; 2014 1; 2015 1; 2016 1; 2017 1; 2018 1; 2019 1; 2020 1; 2021 1. Follow us on Twitter:
Produced by the Research and Statistics Unit, Church House, Great Smith Street, London SW1P 3AZ. Date of production: 25/5/22.  @cofestats
Every effort has been made to ensure that data are reliable. We would be pleased to be notified of any significant errors or omissions by email to statistics.unit@churchofengland.org
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7. Electoral roll, 2012-21
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3. Usual Sunday attendance, 2012-21

Adults Children
N.B. figures not 
collected: 2020, 2021
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1. Attendance summary, 2012-21

Christmas Easter
Average week, October Usual Sunday
Worshipping Community
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4. Average weekly attendance, October, 2012-21

Adults Children Adults, School Children, School

2. Worshipping Community, 2014-21
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6. Baptisms, marriages, & funerals, 2012-21

Baptisms Marriages Funerals

0%

2%

4%

6%

8%

10%

12%

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Pe
rc

en
ta

ge

5. Percentage children, 2012-21

Usual Sunday (aged <16)

Average week, October, excluding school services (aged < 16)

Worshipping community (aged < 18)



St Mary’s in the Lace Market PARISH PROFILE 2022 3130

Our Vision
WORSHIP, WISDOM, WITNESS. 
As we journey together in faith, our fresh vision for growth seeks to build on the solid foundation stones which have 
been laid in this past season of ministry and mission at St Mary’s through:

• Looking upwards in Worship which expresses our love of God

• Looking inward for Wisdom to deepen this love through prayer and personal discipleship 

• Looking outward to bear Witness of God’s love to our neighbour.

This follows a consultation in September and October 2022 with leaders of small groups and the wider St. 
Mary’s congregation, to identify and align our vision, aspirations, and resource priorities. With our unique and 
complementary positioning, St Mary’s aims to expand its influence in the city both as sacred space and common 
ground, reaching out to the wider community and helping more people come to know Christ and grow in their 
relationship with Him. This will be achieved by building on our existing core strengths as a place of worship, prayer 
and sanctuary and using this as a foundation to explore new ways of reaching different groups of people. There will 
be a particular focus on children and families, students and young adults, whilst also reaching visitors, city-based 
workers and residents who have moved into new urban developments.

Sacred Space: Our core foundation, and the heart of this beautiful medieval church is WORSHIP.   Worship is central 
to who we are, and where we find our identity in God and as a community.  We long to see more people encounter 
God through this powerful and numinous expression of faith, founded on traditional liturgy, excellence in music and 
inspiring teaching, creating a welcoming atmosphere and fellowship that makes people want to return, to participate 
in the wider life of St Mary’s and embrace new ideas to engage with faith. The evolution of Choir Church with primary 
age school children is already helping to expand the reach of St Mary’s worshipping life, with an increased future 
focus on mission in music to engage more directly with 0-11s. In a world where information is readily available and 
yet people can be bombarded and overwhelmed by multiple communication and media channels, we seek to grow 
in WISDOM to deepen our faith and trust in God through prayer and discipleship. Recognising the building blocks 
of prayer and personal discipleship, St Mary’s seeks to grow its worshipping and discipleship base through being a 
focal point for prayer, reflection, and teaching (such as mid-week Contemplative Eucharist, regular theology teaching 
series or using the media of music or art to explore faith and experience worship). This will be facilitated through 
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WORSHIP

WISDOM

WITNESS
Friday 

Concerts@1
Artist in 

Residence 

Emmanuel 
House

Projects with 
Architect/

Fashion/Art
Students  Bell Ringers/

Flower 
Arrangers 

‘Sing Nottingham!’ 
Teaching in 

Schools

Insights 
Group

Workplace
Wednesday

Concert 
Venue

Orchestra Of The
Restoration 

Hospitality 
Events

Churchyard/
Garden 
Group

Schools
Time Travelling 

Drama 
Group 

Online & 
In Person 

Home Groups

HE/School
Chaplaincy Choir Church  

Group
Young Adults 
Study Group

Workplace 
Prayer Group/

Chaplaincy

Meditative 
Drawing

Children & Adults 

Teaching Series
With Guest 
Theologians  

Choral
Scholarships

‘Sacred Space’ Faith   
in Arts/Music etc

Teaching with Prayer 

Book Group

Explorers
Study GroupMonthly 

Children’s
Group

Open daily for 
Prayer 

10-4pm  

‘Choir Church’ 
Parents Group

Community
Services 

‘Choir Church’ 
Festal Sundays0-5’s

Midweek
Little Angels

0-11’s
Sunday

Occasional 
Offices

Students 
welcome service

Midweek
Contemplative

Services
Sunday AM
Communion

Young Adults 
Evening Service 

Sunday 
Evensong

Sing Nottingham 
‘Connect’

Civic Services 0-5’s
Midweek

School 
Services

Midweek 
Evensong

JOURNEY IN FAITH: Acts of witness 
bring people in, acts of wisdom build 
understanding, acts of worship celebrate 
our love of God

WITNESS: Love our neighbour

WISDOM: Prayer and personal discipleship

WORSHIP: Love of God

EMPOWERED AND EQUIPPED TO 
SHARE AND MODEL THE GOOD 
NEWS OF THE GOSPEL

the creative use of the building, the ministry of a Student and Young Adults Leader and Workplace Chaplaincy, to 
reach broader and younger and help everyone to explore their faith in Christ. As these connections are established, 
we aim to nurture and support a diversity of lay and ordained vocations, strengthening and augmenting the current 
leadership team.

Common Ground: As the civic church, St Mary’s is here for everyone and seeks to bear active Christian WITNESS to 
the hope, love and majesty of God in the world.  We seek to continue to focus on community engagement through 
building on existing City-centre partnerships and charity work, as well as developing Chaplaincy relationships with 
universities and local FE Colleges and schools, with further opportunities for educational engagement and inspiration 
through use of the building.  We will also continue to be a place of convening, particularly for music, drama, and art, 
using our key enabler of hospitality, supported by fit-for-purpose facilities, as a touch point to sign-post people to 
other worship encounters and teaching.

To facilitate some of the above, a reallocation proposal of Strategic Development Funding has been made for a 
Children and Families Leader with a particular focus on ministry to 0-3s and 3–11-year-olds and their families; in 
addition, for a Student and Young Persons Leader to build networks and relationships with the burgeoning student 
population and young adults living in Nottingham City, strengthening formative links with the University of 
Nottingham  and the Diocesan Young Leadership College to establish a new worshipping community.

St Mary’s can become the hub of traditional Christian worship in its 
distinctively Anglican expression in Nottingham.  It can use its worship, 
history, and traditions to exposit the Bible, the Christian faith and life to 
all those in Nottingham who find a regular, liturgical setting the most 
rich and accessible way of worshipping God. 
RESPONSE TO “WHAT DO YOU SEE AS THE KEY  
OPPORTUNITIES FOR ST. MARY’S IN THE FUTURE?
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Notes
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C O N T A C T U S 
St Mary’s in the Lace Market
High Pavement, Nottingham NG1 1HN

Web www.stmarysnottingham.org
Email admin@stmarynotts.org
Parish Office 0115 958 2105 
                 @StMarysNotts


